
  

 

 
82  International Journal for Modern Trends in Science and Technology 

 

 

As per UGC guidelines an electronic bar code is provided to seure your paper  

International Journal for Modern Trends in Science and Technology, 8(01): 82-85, 2022 
Copyright © 2022 International Journal for Modern Trends in Science and Technology  

ISSN: 2455-3778 online 

DOI: https://doi.org/10.46501/IJMTST0801015 
Available online at: http://www.ijmtst.com/vol8issue01.html 

 

 
 

A Critical Study of The Impact of Study of Unpaid Work 

on Gender Inequalities in The Workplace 

 
Pratik Kodmalwar 

 
Assistant Professor, Department of Management, Prerna College of Commerce, Nagpur, MS (INDIA). 

 

To Cite this Article 

Pratik Kodmalwar. A Critical Study of The Impact of Study of Unpaid Work on Gender Inequalities in The 

Workplace. International Journal for Modern Trends in Science and Technology 2022, 8 pp. 82-85. 

https://doi.org/10.46501/IJMTST0801015 

 

Article Info 

Received: 24 November 2021; Accepted: 31 December 2021; Published: 05 January 2022 

 

 
 
 

 

Now a day’s people don’t see Gender inequality as cautiously as they used to look at it a decade ago, and they shouldn’t be 

blamed for the same because women are doing great in every aspect of life, but the question is, are they getting the same output for 

their efforts as men? The answer is no. No matter how much dedication and perseverance the women put in, there is a certain 

factor that pulls them back from attaining the same amount of pay scale and career growth as men with an equal amount of 

effort.  

There is one factor that restrains women from providing the same amount of input at the workplace as men. That factor is 

“Unpaid Work”. 

The inclusion of Unpaid Work in the GDP is in news and many people are raising their voices for the same but it’s not a 

one-day deal. Before raising our voice for the inclusion of unpaid work in the GDP, We need to understand the impact of unpaid 

work on gender inequality, especially at the workplace. During the COVID pandemic, it seems like the women got an opportunity 

to be at home and arrange everything conveniently but if we think a bit critically, we can understand that it went against the 

women as they had to manage their children, the household, and their job all at once. They did get assistance from their spouses 

but it wasn’t enough as their spouses had to manage their jobs as well. 

The Unpaid Work done by women enables the men to go out and do their job conveniently and that denotes the importance of 

unpaid work. Without proper execution of unpaid work, paid work is just next to impossible. If we want to reduce the overall 

Gender Inequality, we need to evenly distribute the responsibility of unpaid work among men & women. 

This research paper aims at understanding the Term unpaid work and its contribution towards gender inequality at the 

workplace. The paper consists of a critical evaluation of unpaid work as one of the major contributors to Gender Inequality. It 

shows how the distribution of unpaid work differs from country to country and how it impacts the pay- scale and career growth 

of women employees. The research focuses on how the proportion of unpaid work performed by women impacts their entry into 

the workforce, their survival at the workplace, and their growth at the workplace as well. 

The research paper starts with the introduction of unpaid work and it is followed by Objectives, Research Questions, 

understanding of unpaid work, its impact on gender inequality at the workplace, and conclusion of the same.   
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1.INTRODUCTION 

Our definition of productivity doesn’t include the work 

which is crucial for our well-being. When we take care 

of someone, we don’t consider that as productive work 

and hence we don’t get paid for that. The same goes for 

all the work that we perform for the betterment of our 

family and society. 

Now the question is, do these activities fall under 

unpaid work? The answer is yes. All the activities for 

which we would have to pay someone if we are not 

performing those by ourselves fall under the term 

“Unpaid Work”. Some of these activities are necessary 

for the maintenance of our overall well-being [1]. 

Considering our world history, the responsibility of 

this kind of work is always given rather laden on 

women. This compulsion of unpaid work has hampered 

the career growth of women and it led to gender 

inequality at the workplace. This sort of thinking that 

women should be responsible for most of the unpaid 

work has restricted them from performing their hearts 

out even after possessing the same amount of 

knowledge and expertise as men. 

There are certain aspects of unpaid work which make 

it difficult to consider it as an economic activity as it is 

qualitative and it is really difficult to measure its impact 

but the question is can we realign and redistribute the 

unpaid work among men and women. The answer is a 

big yes. If we evenly distribute the unpaid work among 

men and women, Inequality in the workplace can be 

reduced to an extent and some of the developed 

countries like the US & UK are prime example of that. 

Can we reframe the distribution of unpaid work in 

India? Yes, we can but it’s not that easy because 

conquering the stereotypes and conservatism will pose 

a great challenge. 

A. Definition of Unpaid work  

According to ILOSTAT, Unpaid work is an everyday 

feature of everyone’s life, in all households and 

societies. Its role in supporting the well-being of 

individuals, households, and communities is 

indisputable. It can take the form of goods and services 

provided within households and families, or provided 

to others through volunteer work or other unpaid 

activities.  

B. Definition of Gender Inequality  

According to EIGE, Legal, social and cultural 

situations in which sex and/or gender determine 

different rights and dignity for women and men, which 

are reflected in their unequal access to or enjoyment of 

rights, as well as the assumption of stereotyped social 

and cultural roles. 

The above-given definitions of Unpaid Work and 

Gender Inequality show the correlation between them. 

 

OBJECTIVES 

i. To analyse how unpaid work affects the pay-scale 

of women employees.  

ii. To understand the measures that can be adopted to 

reduce unpaid work and ultimately the gender 

inequality at the workplace. 

iii. To analyse the distribution of unpaid work and 

how it differs among developed and developing 

countries. 

iv. To evaluate the impact of unpaid work on women's 

participation in the Labor force. 

2.RESEARCH QUESTIONS 

Question 1 - What is Unpaid Work?  

Question 2 - How does it lead to Gender Inequality?  

Question 3 - Why and how the Gender inequality at the 

workplace get influenced by the amount of unpaid 

work done by women?  

Questions 4 - What are the measures of reducing the 

impact of unpaid work gender inequality at the 

workplace? 

3.RESEARCH TYPE 

This is basic research that aims at understanding the 

relationship between unpaid work and gender and 

inequalities, especially at workplace. 

4.UNPAID WORK ON GNEDER INEQUALITITES 

A. Distribution of unpaid work among men and women. 

 
Fig 1- Women at Work, Trends 2016 (ILO) [2] 



  

 

 
84  International Journal for Modern Trends in Science and Technology 

 

 

The above image shows that the distribution of 

unpaid work is uneven among men and women 

irrespective of the development of the country. This 

uneven distribution restricts the involvement of women 

at work and that ultimately hampers their earning 

potential. This is the main cause behind the wage gap 

and discrimination among men and women.  

B. Unpaid work and its impact on Labour force 

participation 

 
Fig 2- World Bank (2014), World Development 

Indicators and OECD (2014) [3] 

The above scatter diagram denotes the inverse 

relationship i.e., negative correlation between unpaid 

work and female labor force participation. A large 

proportion of unpaid work leads to a lower rate of 

female participation and vice versa.  

C. Relationship between Unpaid work and Income 

 

 

Fig 3- OECD 2019[4] 

As shown in the above diagram, there is a negative 

correlation between income and unpaid work. If the 

time spent of the unpaid work is high then the income is 

low and vice versa. 

D. India’s performance on various gender inequality 

indexes 

 

Fig 5- Reasons for gender inequality India [5] 

E. The employment status of India’s women Labour force 

 

Fig 6- Ten charts Gender Inequality [6] 

 

 

5.MEASURES OF REDUCING THE IMPACT OF 

UNPAID WORK ON REDUCING GENDER 

INEQUALITY AT THE WORKPLACE 

Why do we need to reduce the impact of unpaid work 

on women employees in the first place? 

It is because the more they are engaged in unpaid 

work, the lesser the time they have for doing paid work. 

If we want to reduce gender inequality at the workplace 

especially in the case of India, we need to adopt the 

popular measures given by the International Labor 

Organization.  

A. Recognize  

The word recognize itself states that we need to 

recognize the unfair distribution of unpaid work among 

men and women. In countries like India, it’s very 

difficult to even recognize unpaid work as we are 
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habitually versed by our conservative and stereotyped 

thinking. To recognize the unpaid work, we need to 

highlight it and make more and more people aware of 

its unfair impact on women at work. Writing this paper 

is definitely aimed at doing the same. [7] 

B. Reduce 

By reducing we mean reducing the time we need to 

devote towards the Unpaid work and this can be done 

with the help of Inventions and innovations.  For 

example, in Ghana, it takes a lot of time for Ghanian 

women to walk miles and fetch water but the same 

takes a very small amount of time if the woman is 

residing in US or UK. The innovations and 

technological advancement enabled the women of 

developed countries to spend time on educating 

themselves and earning a handsome sum of money that 

suits their talent and interest. [8]  

C. Redistribute 

This one is the key measure that aims at evenly 

proportionating the unpaid work among men and 

women. As we have seen in the analysis part, the 

distribution of unpaid work among men and women is 

found to be more even than that of the developing 

countries and that’s what sets a better platform for 

women to learn and earn quite conveniently.[9] 

 

6.FUTURE SCOPE AND CONCLUSION 

After the analysis of almost all the aspects of unpaid 

work, it is understandable that the majority of impact 

the unpaid has towards creating gender inequality at 

the workplace is because of the unequal distribution of 

unpaid work among men and women. In the case of 

countries like India a change in the thought process of 

people is necessary and once that takes place to the 

stereotyped Indian society will automatically change. 

On a global level, the uneven distribution of unpaid 

work among men and women seems to be pretty 

obvious considering the ancestral thought process but 

some of the developed countries have managed the 

redistribution of unpaid work among men to a certain 

extent. [10] 

All in all, we can say that before including the unpaid 

work in the country’s GDP, we need to deal with its 

negative impact on women at work. 
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